
Voluntary Affirmative Action Information
(completion of information below is voluntary)

We consider applicants for all positions without regard to race, color, religion, sex, national origin, age, disability, veteran status or
any other legally protected status.

Date ______/______/______

Position(s) applied for _____________________________________________________________________________________________

Referral Source

❑ Advertisement       ❑ Employee       ❑ Relative       ❑ Walk-in       ❑ School       ❑ Government Employment Agency

❑ Private Employment Agency       ❑ Other

Name of Source (if applicable) ____________________________________________________________

Applicant’s Name ________________________________________________________________________________________________

Address ________________________________________________________________________________________________________

As required, we comply with government regulations including Affirmative Action obligations where they apply.

In an effort to comply with requirements regarding government recordkeeping, reporting and other legal obligations, we ask that you 
complete this applicant data survey. Your cooperation is appreciated.

Please be advised that your survey is not a part of your official application for employment. It is considered confidential information that
will not be used in any hiring decision.

Check one:  ❑ Male     ❑ Female

Check one of the following Race/Ethnic Identification Groups:
❑ Hispanic or Latino - A person of Cuban, Mexican, Puerto Rican, South or Central American, or other Spanish culture or origin 

regardless of race.
If you did not check “Hispanic or Latino” above, please select one of the following race/ethnic identification groups:

❑ White (Not Hispanic or Latino) - A person having origins in any of the original peoples of Europe, the Middle East, or North 
Africa.

❑ Black or African American (Not Hispanic or Latino) - A person having origins in any of the black racial groups of  Africa.
❑ Native Hawaiian or Other Pacific Islander (Not Hispanic or Latino) - A person having origins in any of the peoples of Hawaii, 

Guam, Samoa, or other Pacific Islands.
❑ Asian (Not Hispanic or Latino) - A person having origins in any of the original peoples of the Far East, Southeast Asia, or the 

Indian Subcontinent, including, for example, Cambodia, China, India, Japan, Korea, Malaysia, Pakistan, the Philippine Islands, 
Thailand, and Vietnam.

❑ American Indian or Alaska Native (Not Hispanic or Latino) - A person having origins in any of the original peoples of North 
and South America (including Central America), and who maintain tribal affiliation or community attachment.

❑ Two or More Races (Not Hispanic or Latino) - All persons who identify with more than one of the above five races.

SPECIAL NOTICE TO VIETNAM ERA VETERANS, DISABLED VETERANS AND INDIVIDUALS WITH PHYSICAL OR 
MENTAL HANDICAPS OR DISABILITIES.

Government contractors subject to the Vietnam Era Veterans Readjustment Act of 1974 and the Rehabilitation Act of 1973 are required to
take affirmative action to employ and advance in employment qualified disabled veterans and veterans of the Vietnam Era, and qualified 
handicapped individuals.

You are invited to volunteer this information, if you qualify, to assist in proper placement and determining reasonable accommodation. This
information will be considered confidential, and refusal to provide this information will not adversely affect your consideration for 
employment.

IF YOU SO WISH TO BE IDENTIFIED, PLEASE CHECK IF ANY OF THE FOLLOWING ARE APPLICABLE:

❑ VIETNAM ERA VETERAN          ❑ DISABLED VETERAN          ❑ INDIVIDUAL WITH A DISABILITY

To be completed by applicant - Not for interview purposes - To be filed separately from application.
This information is used to satisfy the Affirmative Action requirements of Section 503 of the

Rehabilitation Act or necessitated by another federal law or regulation.



For Personnel Department Use Only

Position(s) applied for . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ❑ Available          ❑ Not Available

Other positions considered for ____________________________________________________________________________

_____________________________________________________________________________________________________

Hired . . . . . . . . . . . ❑ Yes      ❑ No . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Date of Hire ______/______/______

Position hired for _______________________________________________________________________________________

EEO classification ______________________________________________________________________________________

1. Executive / Senior Level Officials and Managers

2. First / Mid Level Officials and Managers

3. Professionals

4. Technicians

5. Administrative Support Workers

6. Sales Workers

7. Craft Workers

8. Operatives

9. Laborers and Helpers

10. Service Workers

Notes

Completed By _________________________________________________________________ Date ______/______/______


